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seains, envencndEMPlOYADIlILY.

What is it? What do you hope the project will achieve?
The project aims to research examine the following Understanding of how course planning teams responded to
the employability framework in 2004-2005 course planning
areas: process
An overview of how institutional processes impact on this
e How course planning teams responded to the process
employability framework in 2004-2005 course planning
process. Identification of how institutional processes can support and

enhance the embedding of employability
e An overview of how institutional processes impact on this

process. An understanding of how the USP contributes to this process
e An identification of support received and suggested Future Developments
support needed It is hoped that practically-based or research-oriented

projects will be identified.
e Any potential barriers to embedding and enhancing
employability

What is involved?

e Collation and initial analysis of selected programme
specifications

e |nterviews with course team members
e Interview with USP members

e Final report and overview paper to Academic board

Why is the project important to the CETL

and the University? Contact details
If the CETL is to achieve its objectives and become an agent

of change then it must understand staffs perceptions of Damien Fitzgera|d
employability and what barriers they face. Once these types

of things have been uncovered the work of the CETL will 01 1_4 225 5557

become more effective. D.Fitzgerald@shu.ac.uk
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